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Return & Recover Program
Part of 

Our vendors, Sheakley and Re-Employability, will match injured workers with non-
profit organizations who will provide suitable light-duty assignments to help your 
injured employee transition back to work.¹

These benefits improve job satisfaction, promote well-being, and support a 
positive work culture which strengthens the relationship between employee and 
employer.

For more information, please contact your 
Client Services Account Manager or email 
us at ClientServices@bhhc.com.

Employee
•	 Contribution and Compensation: Employees can 

contribute valuable work and receive compensation 
for their efforts.

•	 Physical Conditioning and Mental Activity: Work 
increases physical conditioning and mental activity.

•	 Daily Routine: Employees easily assimilate back to 
the work force.

Employer
•	 Reduces overall indemnity costs by lowering 

temporary disability duration and medical costs due 
to quicker recovery time. 

•	 Lowers the likelihood of attorney involvement.

•	 Injured workers can start as soon as 24 hours after 
accepting the assignment.

•	 Traditional and monitored home-based placements. 

•	 Sheakley’s Geofencing technology ensures that 
a worker can clock in & out at their assigned 
location2.

ReEmployAbility’s Transition2Work Has Proven Itself in the Field

¹In eligible states.

²Geotracking is available with Sheakley phone add-on option.

³Medical Savings based NCCI 2024 State of the Line Guide published 
average lost-time medical cost.

$16 SAVED
PER

$1 SPENT

BHHC has an AM Best Credit Rating of A++ as of March 13, 2025. 
For the latest Best Credit Rating, access ambest.com.

Placement Success  
Average

Employees Resolve Their Claim 
Using Return to Work

Average Indemnity 
Savings***

Average Medical  
Savings Per Claim***

$4350 $9380

58%58%
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