US Family First Corona Response Act
(Emergency Sick Leave and Emergency FMLA)
Poster

EMPLOYEE RIGHTS

PAID SICK LEAVE AND EXPANDED FAMILY AND MEDICAL LEAVE
UNDER THE FAMILIES FIRST CORONAVIRUS HESPON?% ~

The Families First Coronavirus Response Act [FFCRA or Act) requines corain employers 1o provide their
ompkireos with pakd Sick keavg and capandod tamely and modical e for specified reasons related 10 COVID-18,
Theeesi preorisiaons will apply froem Apeil 1, 2020 Begugh December 31, 2020,
* PAID LEAVE ENTITLEMENTS
Genoerally, smployers coversd under the Act must provide employees:
Ui B0 oy et (B0 OIS, 0F ) Pt tirna Oenploved’s tua-widk pauivalint) of paid sick kave Based on thi highar of
theoir rogular rala of pay, of the appicablo stato or Foderal minimum wags, pasd at:

100 for quilifying riasons 81.3 bk, up 1o $511 daly and 55, 110 total:

= % for qualifying reasons B4 and B below, up fo 200 daily and $2.000 total; and

* Up i 10 wibihcs man of pald $hck lane and gapindid famity and medical e paid a1 % for qualifying
rEason 85 bolow for up 10 $200 dady and 512,000 total,
A part-timi: employee i eligible for ke for the rumber of howrs that the emplayee i nommally stheduled 10 work
ovlr that parod,

+ ELIGIBLE EMPLOYEES

In groneeral, employoos of prvale seckor ompsayers with fewer than 500 employeos. and cortain public seclor
CMpRYRrs, e olgie for v b bao woeks of fully o partioly paid Sick loane for COVID-19 rolated resons (500 balew),
Erngrlaypoies vl P Dedivet emaponind fow i Bodusl 30 dhanyes prio 10 e binne niscpueessid sy b edigible Tor up 10 an
fedditiongl 10 vwaais of partialy paid sxpanded famidy and medical ik 1oF nenson 55 bakn.

* QUALIFYING REASOMNS FOR LEAVE RELATED TO COVID-19
An emgloyes s enlithed o ke keave related o COVID-18 if the employes is unable 1 work, inchudng unabls to
tobrwor, because thi emplopee:

1. & subjpct 1o o Federal, State, o kel uarantng o B. i3 caring for iz o hor child wids schodl of
okaton order retsted b COVID-19; plocs of cane s chosed (of chid care piovided is
2. Nas beon advistd by & ealth can provder 1o unarvasabie) due 1o COVID-19 nelated reasons; of
Sotfequranting netatsd b COVID- 18 6. i3 exporoncing any othor substanbaly-simiar
3. B oxpirioncing COVID-19 symptems ond B socking conditicn specied by the LS. Depariment of
2 rodical diagross:; Health and Human Sendoes.

4, & canng for on ndsaoual subnct o an ooty descrited
n (1) o sedl-quarnnting &S desoribed in (21

* ENFORCEMENT

Thir LS, Depantmient of Labors VWi and Hour Division (WHD) hads the duthonity 10 imsBgabs and eninod omplinncg
with iha FFCRA Employers may nod discharga, discipling, of olhersice discriminalo against any amployea who
larafully Rakes posd Sick hemnd of expanded family and medical lease undsr the FFCRA, iles & complaint, of nshiules 2
procibding under of noladed to this Act. Employers in violason of the provisions of the FRCRA will be subsect 1o panaities.
and enorcdment by WHD.,

For additional information

1o il CamgHaEnt;
WAGE AND HOUR DIVISION 4-866.487.9243

UMITED STATES DEPARTMENT OF LAROR TTY: 1-877-BE0-E83T
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